
STAFF WELLBEING AND EXPERIENCE

We recently conducted an exciting staff survey. We benchmarked our scores 
against last year, and we’re pleased to bring you the positive results…  

We scored 14% higher than

the national benchmark and 

6% higher than our 2022 scores.  

We scored 18% higher than

the national benchmark and 

3% higher than our 2022 scores.  

We scored 14% higher than

the national benchmark and 

6% higher than our 2022 scores.  

I have a great work/life balance - support 
from my line manager and immediate team - 

everyone has made me feel very welcome 
and I feel like I settled in quickly as a result.

Being able to work 1-1 with students is very 
rewarding. I do not feel workload is 

overbearing.

I appreciate my SLT colleagues who are 
supportive, hard-working and dedicated to 

the staff and pupils in the school.”

Amazing team with everyone pulling 
together to get the job done to get the right 

outcomes for the pupils and the staff.

Managers give me the ability to lead on an 
initiative and trust me and support me to 

make an impact. 

Leaders allow and embrace me to be me.

Workload

Leadership Dynamics 

Career Opportunities 

Staff Communication  

We scored 18% higher than

the national benchmark and 

5% higher than our 2022 scores.  

Our specialist staff are central to 
our vision of nurturing inclusive 
learning communities. We aim to 
prioritise staff development, 
strengthen our teams, and develop 
a nurturing culture. We want to 
thank all staff who took the time to 
take part in our survey. 


